                                             Job Posting for City of Oakland Police Chief
Description
The City of Oakland IL is seeking an experienced Police Service leader to serve as Police Chief.
Qualified candidates are encouraged to apply by 10/25/2025, open until filled.

The City of Oakland IL is seeking a Police Chief that will be a strong, forward-looking leader, a committed manager, and someone who actively engages with the community. This individual will be an excellent communicator—both within the department and with members of the public. The ideal candidate will bring confidence in decision-making while maintaining a collaborative and inclusive leadership style. Political savvy and the ability to serve as the visible and trusted “face of the department” are essential.
The Chief of the Oakland Police Department requires thoughtful, strategic leadership to move forward in a way that best serves the community.
This role requires comfort with the core responsibilities of managing a police department, including budgeting, personnel management, and day-to-day public and interdepartmental interactions. In addition, the ideal candidate will prioritize strategic planning, analyze crime trends, and ensure the efficient deployment of department resources.
Essential Duties and Responsibilities
Leadership and Direction
· Embraces, promotes, and models the City’s Vision and Values.
· Participates as a member and representative of the City's Core Values.
· Provides leadership and administrative direction to the programs, activities, and staff of the department, including supervision and personnel management.
· Facilitates problem solving within the department and encourages a high degree of communication.
· Develops and implements programs that educate and build partnerships with the public.
Supervisory Responsibilities (including Budget)
· Responsible for the supervision of all departmental staff. Directly supervises all department personnel. 
· Oversees development of the department’s budget, including capital, operational, and personnel costs.
· Supervises the operation of departmental in-service training activities.
· Supervises the preparation of, and submits monthly reports to the mayor, and City Council regarding the Department's activities.
· Look for solutions to control expenditures and still provide the best service to the community.
Personnel Management 
· Oversees the department’s training.
· Participates in labor relations through negotiation and grievance resolution.  
· Assists with department hiring process.
Other Duties
· Attends conferences and meetings to keep abreast of current trends in the field.
· Represent the City of Oakland IL, and its Police Department in a variety of local, county, state, and other meetings as required.
· Maintains effective working relationships with other law enforcement agencies. Serves as a member of various employee committees.
Minimum Qualifications
Education and Experience

· A bachelor’s degree in police science, law enforcement, criminal justice, public administration, or a closely related field is required. A master’s degree in public administration or criminal justice is preferred; AND
· A minimum of ten years of progressively responsible law enforcement experience, including at least five years of experience in senior or executive-level management AND
· Completion of a senior law enforcement leadership course or equivalent training; 
· Equivalent combinations of education and experience may be considered. 

Knowledge, Skills, and Abilities
Knowledge of:

· Modern law enforcement principles, practices, procedures, and equipment.
· Public administration, budgeting, labor relations, performance management, and public relations. 
· Applicable laws, ordinances, departmental policies, and regulations.

Skills & Ability to:

· Establish command at emergency incidents.
· Resolve complex issues and facilitate cooperation among conflicting parties.
· Communicate effectively with diverse audiences, both orally and in writing.
· Supervise a diverse team to ensure high performance, morale, and accountability.
· Analyze financial documents and prepare departmental budgets and reports.
· Foster a collaborative, efficient, and respectful work environment across all City departments. 
· Promote and model a culture of quality customer service.
· Support and promote the City's mission, vision, and core values in all aspects of job performance.

